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1.  Purpose of Policy

Leeds Paraclimbing Club Trustees and Committee recognise that a wide variety of risks are associated with
attending or utilising a climbing centre. 

This policy aims to ensure all club activities are safe for our attendees, their guests, and the general public.

2. Explanation of terms

Term Description

Hazard An object or activity with the potential to cause harm

Risk The likelihood of a hazard resulting in harm

Committee Staff within the charity who undertake management of club activities

Staff Any persons, paid or unpaid, who aid the charity either in instructing or supervising
climbers, running sessions climbing or otherwise, provide admin or social media
support and all other manners in daily running

3. Duties and Responsibilities

Committee – Ensure a safe, caring environment for all staff, visitors and guests. Work with
parents/carers/staff to tackle concerns relating to individual cases and wider safety of children within the
club.

Staff (paid and unpaid) – Work co-operatively with parents and/or carers (except in cases which this may
endanger the individuals safety). Be alert to the common hazards associated with climbing centres and
undertake necessary steps to mitigate risk by engaging in training provided by the club and performing
dynamic risk assessments during involvement in club activities

Responsibility Statement:

Leeds Paraclimbing Club follows the statements made by the BMC and MCofS which follows:
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The BMC and MSofC recognise that climbing and moutaineering are activities with a danger of personal
injury or death. Participants in these activities should be aware of and accept these risks and be responsible
for their own actions and involvement. 

4. Indoor Wall Climbing at Big Depot

4.1. Overview

Leeds Paraclimbing Club is predominantly hosted by the Big Depot climbing centre in Leeds. Session 

instructors are also provided by the Depot, having undergone relevant training for employment as an 

instructor. 

Where addition instructors are provided, this will be made explicitly clear to attendees with as much notice 

as achievable. The Club will ensure any third party instructors are qualified to take sessions.

General Health and Safety for the Big Depot is undertaken by the Depot and Leeds Climbing Club are not 

responsible for developing and maintaining the venue or it’s policies. All attendees for Club sessions must 

abide by the Depots policies. Failure to comply may result in a ban from the venue, and an inability to 

attend Club sessions in future. 

4.2. Rules and Conditions for Attendees

Duty of Care
The Leeds Paraclimbing Club has a Duty to maintain a safe environment for its attendees as well as other
people using the Big Depot facilities.

To aid our Club in performing it’s Duty, we have laid out rules for anyone attending our sessions. These rules
are non-negotiable and failure to comply will result in a ban from taking part in club activities.

1) Care to All
All attendees have a Duty to act responsibly during Club activities. We expect all of our members to respect
the wall, the equipment and the people. To listen to others and make sure they are acting in manner befitting
the Club. 

2) Unsupervised Climbing
During Club activities, no climber should be unsupervised. Volunteers who have been deemed competent by
the Big Depot and the Club, may aid instructors in taking a session, and act as an extension to the supervision
of the instructor. The instructor maintains final control on activities and has final say in decisions during Club
activities. 

3) Personal Property
The Club is not responsible for damaged or lost property. It is recommended to leave valuables at home to
avoid loss or potential injury should items become damaged. The Club retains the right to refuse entry to
Club activities if personal property is deemed to be unsafe until such a time as it is securely stored away from
the wall. 

4) Wall Safety
- Register at reception every session on entry to the building
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- Alert Club instructors or Committee to any conditions which may affect abilities, especially if
this is outside of “normal” circumstances for the individual

- Sober minds. No attendee should be under the influence of drugs (aside from prescription
drugs) or alcohol

- Report any issues as soon as it is safe to do so. Whether it is the wall, equipment or a person,
 alert the instructor, committee member, or venue staff

- When not climbing or belaying, stay well back from the wall. Do not stand or sit under a
climber and keep all items away from the hazard zones

5. Training

5.1. Mandatory Training

Volunteers must have been registered as a competent climber by the Big Depot to assist in club activities
involving climbing as a minimum.

When available, the Club will provide additional training for volunteers with long standing commitment to
the Club. The Trustee’s and Committee will have final say on individuals who are offered such training.

5.2. Specific Training not Covered by Mandatory Training

Ad hoc training sessions based on an individual’s training needs as identified within their role.

6. Equality Statement

This policy does not discriminate on the basis of age, disability, gender re-assignment, marriage and civil
partnership, pregnancy and maternity, race, religion and belief, sex and sexual orientation.  There are no
concerns regarding compliance with the Equality Act 2010.

Please see Appendix One for Equality Assessment.

7. Associated Documents

- Safeguarding children policy
- Safeguarding vulnerable adults policy
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Appendices

Appendix One - Equality Impact Assessment

What to Assess Yes/No Comments

1. Does the document/guidance affect one group
less or more favourably than another on the
basis of:

 Race No

 Ethnic origins (including gypsies and
travellers)

No

 Nationality No

 Gender (including gender reassignment) No

 Culture No

 Religion or belief No

 Sexual orientation No

 Age No

 Disability - learning disabilities, physical
disability, sensory impairment and mental
health problems

No

2. Is there any evidence that some groups are
affected differently?

No

3. If you have identified potential discrimination,
are there any valid exceptions, legal and/or
justifiable?

No

4. Is the impact of the document/guidance likely
to be negative?

No

5. If so, can the impact be avoided?

6. What alternative is there to achieving the
document/guidance without the impact?

7. Can we reduce the impact by taking different
action?

Assessors Name: Kim Mason Date: 23/03/2022
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Appendix Two - Disclaimer

While it is Small Charity Support’s intention to provide you with the

best possible support and information as we are able, it is important

that you read and give due consideration to the following notices.

The information contained in this leaflet is provided in summary form and is made available for general information

purposes only.   It has not been prepared with your specific needs in mind and is not advice of any kind (whether legal,

financial, or otherwise).

Please take the time to check the information in this leaflet is suited to your specific circumstances and if you are

making any important decisions, such as on financial, legal or tax matters, you should consult a qualified professional

adviser who can provide specific advice based on your position.

Small Charity Support does not assume any liability or responsibility to any person or entity for the information

contained in this leaflet and you should not rely on any information contained in this leaflet.   Small Charity Support

makes no representation as to, and does not assume any responsibility for, the accuracy, completeness or relevance

of the information contained in this leaflet.

Please make sure that any sites you link to from this leaflet (or on our website) are appropriate to you, as we do not

endorse such websites and have no control over their contents or how (or if) that site operates.   Any links or

references in this leaflet to a company, entity, service or product does not, in any way, imply an endorsement.

© 2021  Small Charity Support

This leaflet is made available to charities and not-for-profit organisations under a

Creative Commons  Attributable – Non Commercial – Share Alike  International 4.0 License

That license lets you remix, adapt, and build upon this material non-commercially, as long as you credit Small Charity

Support and license your new creations under the identical terms.




